WHO ARE WE HELPING?

Small businesses are still daunted by the prospect
of entering the training game. Accordingly, the
Shipwrights have studied a unique and proven
pilot scheme (administered by Berthon), which
encouraged marine sector businesses to enter the
training programme for the first time:

In 2009, Lymington based Berthon Boat Co Ltd
gained £850K of government funding to run an
Apprenticeship Expansion Pilot. Berthon, as lead
employer, engaged with Marine Business & Skills
competitors and its supply chain to bring a
thriving apprenticeship model to 15 businesses
(13 new to training) employing 60 new
apprentices. National statistics show a graduation
rate of 70% whilst Berthon has regular success
rates between 90-100%.

Lloyd's Register
Foundation

Now, having gained substantial funding from the
Lloyd’s Register Foundation, the Shipwrights are
working with the British Marine Federation, the
Society of Maritime Industries and other
organisations to engage industry to reinvigorate
SMEs in the sector to train.

My Society of
Maritime
Industries
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THE WORSHIPFUL COMPANY

OF SHIPWRIGHTS
APPRENTICESHIP SCHEME

The Worshipful Company of Shipwrights is
committed to promoting the growth of Marine
Apprenticeships in order to sustain the level of
competency in marine skills through the
generations. The recruitment of apprentices can
be of enormous benefit to employers, bringing
renewed enthusiasm and a growing skilled
labour force trained to their specific needs. For
information on the financial incentives available
for your business read on.
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WHAT IS AN APPRENTICESHIP?

An apprenticeship is a work based training
programme and any employer however large or
small can hire an apprentice. Apprentices are
employees who work alongside experienced staff
on an apprentice wage to learn and develop on the
job skills. Typically, an apprentice will spend four
days a week in the workplace and one day at
college or with another approved training provider
working towards their apprenticeship qualification.
Apprenticeships are going through a stage of
reform where employers are coming together to
determine what skills industry needs and therefore
what the apprentices will learn. It’s never been a
better time to take on an apprentice.

Apprentices can inject new ideas, energy and talent
into businesses. It has been proven that
apprentices contribute to the productivity and
competitiveness of organisations. Taking on an
apprentice is more cost effective than hiring pre-
skilled staff. Apprentices are keen, eager to learn
and highly motivated. By creating apprentice roles,
employers are choosing to open the door to
innovation and add value to their business.



HOW DO THE SHIPWRIGHTS HELP?

Help is provided with the interview process, wage
rates, contractual, administration and mentoring

THE OUTCOME:

A Skilled, qualified, motivated
and productive workforce:
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Scheme Administrator
T: 01784 223617
E: sascheme@shipwrights.co.uk

www.shipwrights.co.uk

apprenticeships visit the
National Apprenticeship

Clerk to the Shipwrights
T: 020 7606 2376
E: clerk@shipwrights.co.uk

Service website
www.apprenticeships.org




